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TRANSPARENCY TO DRIVE SOCIAL CHANGE (AND 
SOCIAL CONSCIENCE)

Gender pay gap 
reporting

COVID-19 
reporting

Ethnicity pay gap 
reporting
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GENDER PAY GAP REPORTING
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Transparency

• 2018: 17.9%

• 2019: 17.3%

GPG 
decrease

• 2020: Only ½ of 
companies chose 
to report

• COVID-19 effect

GPG 
increase? • 2021:  TBC

• Calls to report 
on 100+ 
employees

Wider 
reporting?



ETHNICITY PAY GAP REPORTING

Consultation closed

January 2019

Black Lives Matter

Commission on Race and 
Ethnic Disparities set up

July 2020

23% of companies 
calculated ethnicity pay 
gap for 2020 (compared 

to 5% in 2018)

PWC survey, August 2020

Commission on Race and 
Ethnic Disparities due to 

report

December 2020
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WIDENING SCOPE OF DISCRIMINATION 
PROTECTION?

Religion and belief 
cases

Gender fluidity and 
disability 

discrimination by 
perception

Discrimination 
arising from 

disability
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RELIGION AND BELIEF:  WHAT AMOUNTS TO A BELIEF?

Scottish 
independence?

Vegetarianism? Ethical veganism? Gender is biologically 
immutable?
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DISCRIMINATION ARISING FROM DISABILITY

Causation and 
justification 
remain key

Iceland Foods Ltd 
v Stevenson

?

Robinson v DWP

DWP v Boyers

?
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Workers

Uber v Aslam

Addison Lee v Lange

O'Eachtiarna v 
CitySprint

Gorman v Terence 
Paul

TBC

B v Yodel

Uber v Aslam

Addison Lee v Lange

O’Eachtiarna v 
CitySprint – appeal?

Stojsavelievic v DPD 
Group – appeal?

Not workers

Varnish v British 
Cycling 

Stojsavljevic v DPD 
Group

STATUS:  CONTROL AND MUTUALITY REMAIN KEY
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HOLIDAY PAY:  CONTINUING CONUNDRUM

Voluntary 
overtime

Flowers v East of 
England Ambulance 

Service

Does a 3-month 
gap in a series of 
deductions break 

the series?

Chief Constable of 
Northern Ireland v 

Agnew

Part-year workers

The Harpur Trust v Brazel
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NARROWING OF EMPLOYER LIABILITY

Independent 
contractors

Practical jokes

Personal vendettas
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WHAT’S ON THE HORIZON?

Employment 
Tribunals

Early 
conciliation-

minor amends 

1 December 

2020

New points-
based 

immigration 
system

1January

2021
The Extended 
Coronavirus 

Job Retention 
Scheme ends

31 March

Employment 
Bill 2019-

2020 Beyond 2021?

Worker Status

Uber v Aslam
SC judgment 

expected

Equal Pay

Asda v Brierley 
SC judgment 

expected

NMW

Royal Mencap v 

Blake 
SC judgment 

expected

Gender pay gap 

reporting 

deadline
4 April

Reform to 

operation of 

IR35
6 April

Amendment to 

PENP formula (pay 

period in months / 

notice in weeks)

6 April
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Please send any follow up questions to Laura.Klair@addleshawgoddard.com

The next session today (Whistleblowing – a new pandemic? ) starts at 10.50am 
– please click separate link 
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