
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

The 2018 UKCG Code, which applies to all companies with a premium listing on the London Stock Exchange in 
respect of accounting periods beginning on or after 1 January 2019, makes a number of fundamental changes to 
the way in which executive remuneration is determined and disclosed. 
 
This note sets out the key changes and what action companies need to take in order to comply. 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Principal Knowledge Lawyer  

The Employee Incentives team at Addleshaw Goddard LLP can work with you and your Remuneration Committee to help implement 
the actions needed to comply with the remuneration aspect of the 2018 UKGC Code. 
 

Please contact us i f you think we may be able to assist  you in this area: 

 
JONATHAN FLETCHER ROGERS 
Partner 
+44 (0)20 7160 3001 
jonathanfletcherrogers@addleshawgoddard.com 

NICKY GRIFFIN 
Principal Knowledge Lawyer  
+44 (0)20 7160 5777 
nichola.griffin@addleshawgoddard.com 
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